
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Heaton St. Barnabas’ CE (VA) Primary School 

 

 

Policy For 
 

 

 

Pupil Restraint 
 

 

 

 

 
 
 

This policy was approved by Curriculum Committee 
 

On:      21
st

 November 2017 
 
 

Signed…………………………………………… 
 

Position:  Chair of Curriculum Committee 
 

This policy will be reviewed in Summer 2019 



Heaton St. Barnabas C.E Primary School 
Force and Restraint Policy 

 
The Governors of Heaton St.Barnabas CE Primary school have drawn up this policy to ensure 
the correct implementation of DfEE circular 10/98, relating to section 550A of the 1996 
Education act, ‘The Use of Force to Control or Restrain Pupils.’  
 
This policy, which forms part of our whole school Discipline & Behaviour policy, must be 
adhered to by all members of staff. 
 
AIM: 
The aim of this policy is to identify what forms of physical contact are allowed, to make all staff 
aware of the circumstances in which physical intervention might be appropriate and to identify 
factors that staff should bear in mind when deciding whether to use physical force. It also serves 
as a mechanism for informing parents of the legal situation surrounding the use of force in 
school. 
 
RATIONALE 
The school does not authorise, in any way, the use of corporal punishment to discipline 
children. As section 550A states ‘The law forbids a teacher to use any degree of physical 
contact which is deliberately intended to punish a pupil, or which is primarily intended to cause 
pain, injury or humiliation.’ 
 
Authorised use of force. 
Wherever possible, staff should attempt to use ‘verbal’ strategies for dealing with difficult 
situations. There are however certain instances when the use of physical force may be the only 
option to ensure the safety of both individual or groups of pupils, or to maintain discipline and 
behaviour. Section 550A allows teachers and other persons who are authorised by the head 
teacher to use such force as is reasonable to prevent a pupil from doing, or continuing to do, 
any of the following: 
 

 Committing a criminal offence. 

 Injuring themselves or others. 

 Causing damage to property - including the pupils’ own property 

 Engaging in any behaviour prejudicial to maintaining good order and discipline, either on 
school premises or on an educational visit. 

 
To be consistent with our Discipline & Behaviour policy, all members of staff are authorised by 
the head teacher and Governors to use reasonable force under the above circumstances. 
Parents and voluntary helpers who may be helping either in school or on educational visits, 
must only use reasonable force in situations where there is a significant risk of injury either to an 
individual child, other children or themselves. 
Physical force is not justified to prevent a trivial misdemeanour, or in a situation that could be 
resolved without force. 
 
Reasonable force. 
There is no legal definition of reasonable force, so it is not possible to set out conclusively when 
staff are justified in using force or the degree of force that should be applied. However, any 
force used should always be the minimum needed to achieve the desired result and should also 
be in relation to the age and physical size of the pupil. 
 



Application of Force 
Once again it is impossible to establish set rules regarding what type of contact is justified in 
different situations, however the following are the types of contact that are warranted, subject to 
the principle of reasonable force being used. 
 

 Physically intervening between pupils who may be fighting 

 Blocking the path of a pupil who may be about to commit a criminal offence 

 Holding a pupil by the upper arm using a ‘Friendly C’* if they are in physical danger or 
are causing severe disruption 

 Leading a pupil away from a conflict situation by holding the hand or using a ‘Friendly 
Hold’* 

 Shepherding a pupil away by placing a hand in the centre of the back 
 
Under no circumstances should staff or authorised personnel act in a way that might 
deliberately cause injury, for example by: 

 Holding a pupil by the neck, collar or any other way that might restrict breathing 

 Slapping, punching or kicking a pupil 

 Twisting or forcing limbs against a joint 

 Tripping up a pupil 

 Holding a pupil by the hair or ear 

 Holding a pupil face down on the ground 
 
Recording incidents 
It is important that staff immediately report any incident of physical contact that takes place 
between themselves and a pupil, to the Head teacher or most senior member of staff in school 
at the time. This should be followed by completing a full report of the incident, using the 
proforma in appendix a. Parents will also be informed of any incident involving their child and 
will be given an opportunity to discuss the incident at the earliest possible convenience. 
 
Physical contact with pupils in other circumstances 
There are inevitably some other occasions when physical contact with children is necessary. In 
particular, physical contact may be necessary during P.E or D.T lessons, or if a member of staff 
has to give First aid. All staff should be aware of the possible mis-interpretation of actions such 
as this, so wherever possible any such contact should only be used where another member of 
staff is present, or the contact made in such a way that it cannot not be misinterpreted. Staff 
should be particularly aware of cultural and gender issues around physical contact. 
 
Please also see:  Child Protection policy for further guidance. 
    
 

 *Friendly Hold – Link arms with the pupil and both people’s elbows should be bent, 
adult holding the lower arm 

 *Friendly C – Adult shaping their hand in a C shape holding the upper arm without 
gripping ie keeping the fingers straight  

 
 
When there has been a need to physically restrain a child, staff who have been team teach 
trained will assist and take over. They will adopt all the strategies trained to follow in such an 
incident and do their best to calm and defuse the situation as quickly as possible. Once the child 
is calm and safe the staff will complete a team teach form recording the incident and restraint 
techniques used. This will be signed and reported to a member of the SLT to file. 
 



In any situation where a child had violently hit a member of staff in the process the staff member 
must record this on a violence towards staff official form and return to SLT to forward onto the 
local authority within 5 working days. 
 
 
As part of the schools Ethos and commitment to the safety and well-being of our pupils we will 
always endeavour to implement the school’s successful behaviour strategies to deal with issues 
and incidents. Positive handling of children and de-escalation of issues is the priority and 
restraint will only follow when all other strategies have been adopted. 
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